#’

Objective/Measure

Component

Formula

Performance Scorecard 2015

DBP DATA CENTER, INC.

Baseline Data
(if applicable)

Data

Provider 2014

Weight 2013

T T g e e SR ST T e e - R,

Rating System

T T T ey o T e (T T eIy T T

) ; . . . o (Actual/Target) x p Rating of at Rating of at least Highly
i SM 1 | Client satisfaction rating Percentage Score 10% Weight 95% least HS Satisfactory
3
I.II.I
X ; 3 G
< Number of serviced clients in Absolute no. of 5 (Actual/Target) x .
» sl the priority areas serviced LGUs/NGAs L Weight e 0 S signed contracts
Sub-total 20%
R = R A R R AR S e PTG ) PF B A U
by By ‘ LrURATIC i i H o entnt{ es’ gngice i i N
Actual gross revenue/
SM 3 | Value of services Budgeted gross 30% (Actu\i}galg%et) X R140.43 Million
= revenue g
o
=
<
=z
('
Amount of Earnings before
SM 4 | interest, tax, depreciationand | ghoal ST | 15% (A‘:tﬁg:;?e” ¥ R8.94 Million
amortization (EBITDA) g
Sub-total 45%




W

SM 5

Component

Objective/Measure

Percentage of completion of

Formula

No. of activities tested
as stated in the plan

Weight

10%

Rating System

(Actual/Target) x
weight

DCI |20of2

Performance Scorecard 2015 (Annex A)
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